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Memorandum to Vice Presidents, Provosts, Deans, Directoj^and 
Department Heads
From John R. Martin, Vice President for University Personnel
Implementation of Academic Salary Schedules and Guidelines for 1979-80 
and 1980-81
I. 1979-80
A. Salary Provisions for all Faculty Members except those covered by 
Sections B. and C. below.
1. Retroactive to July 1, 1979 a uniform dollar amount will be added 
to the 1978-79 salary schedule for each rank and work year as 
f oJlows:
\Academic Year Appointments
Assistant Instructor $ 950 
Instructor 1150 
Assistant Professor 1400 
Associate Professor 1700 
Professor I 2150 
Professor II 2800
Calendar Year Appointments
Assistant Instructor $ 1000
Instructor 1250
Assistant Professor 1600
Associate Professor 1950
Professor I 2400
Professor II 2900
Law Schools
Assistant Professor $ 1800
Associate Professor 2050
Professor I 2500
Professor II 2900
I'. 1979-80 continued
NOTE. BECAUSE A DIFFERENT DOLLAR AMOUNT IS ADDED TO THE RANGES AT EACH 
RANK AND/OR WORK YEAR, RANGES FROM ONE RANK OR WORK YEAR CANNOT BE INTER­
CHANGED WITH RANGES AT ANOTHER RANK OR WORK YEAR.
2. There will be no increments in range. Faculty members will be placed 
on the resulting schedule at the same range and step they occupied 
on the 1978-79 schedule.
B. Salary provisions for faculty members whose 1978-79 salary is beyond the 
maximum of their salary range will be "equalized" by moving to the step 
in their range on the 1979-80 schedule as the range may be hypothetically 
extended, to the dollar amount that is next higher above their 1978-79 
salary.
C. Faculty members for whom the application of (A) above would result in a 
salary greater than $48,500, will be paid at the statutory maximum of 
$48,500.
D. Salary adjustments for Teaching Assistants and Graduate Assistants.
1. Retroactive to July 1, 1979, each step of the Teaching Assistant/ 
Graduate Assistant salary schedule will be increased by an amount 
equal to 7%.
2. There will be no change in step. Teaching Assistants and Graduate 
Assistants will remain at the same step they occupied on the 1978- 
79 salary schedule.
E. 1979-80 Faculty Promotional Salary Adjustment
1. Calculation of promotional adjustments will be made on the 1978-79 
salary schedule.
2. After the appropriate range and step in the new rank has been de­
termined on the 78-79 schedule, the 79-80 salary will be that same 
step and range on the 79-80 salary schedule.
3. Promotion to Instructor and Assistant Professor.
a. The dollar amount equal to one (1) increment (5% of step one of 
range) shall be added to the current salary of the old range.
b. The range and step in the matrix of ranges appropriate to the 
rank shall be determined by seeking the step that is equal to or 
next higher than the amount derived from (a) above in the following 
manner.
1) Begin with the lowest range in the new rank and examine the 
dollar amount of its steps successively from one through four;
2) If the appropriate dollar amount has not been reached, examine 
first step three and then step four of the next higher range;
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1979-80 continued
3) If the appropriate dollar amount has not been reached, examine 
first step three and then step four of each succeeding higher 
range;
4) If having arrived at step four of the highest range 
appropriate to the rank, the required salary has not been 
reached, move through the remaining steps of that range.
4. Promotion to Associate Professor.
a. The dollar amount of two (2) increments shall be added to the
current salary in the old range. (An increment is 5% of step one of
the range.)
b. The range and step in the matrix of ranges appropriate to the 
new rank shall be determined by seeking the step that is equal to 
or next higher then the amount derived from (a) above, surveying 
the available ranges in the following manner.
1) If the step in the old range was one or two, the step in the
new range will be no higher than step one unless step one of the
highest appropriate range is less than the amount sought, in which 
case continue through the steps of that range until the appropriate 
amount is reached.
2) If the step in the old range was three, the step in the new 
range will be no higher than step two except for the highest 
range as noted above.
3) If the step in the old range was four, the step in the new 
range will be no higher than step three except for the highest 
range as noted above.
4) If the step in the old range was five through nine, the 
step in the new range will be no higher than step four except 
for the highest range as noted above.
5. Promotion to Professor 1
a. The dollar amount of two (2) increments shall be added to the current 
salary in the old range. (An increment is 5% of step one of the range.)
b. The range and step in the matrix of ranges appropriate to the 
new rank shall be determined by seeking the step that is equal to 
or next higher than the amount derived from (a) above, surveying 
the available ranges in the following manner:
1) If the step in the old range was one or two the step in the 
new range will be no higher than step one unless step one in the 
highest appropriate range is less than the amount sought, in which 
case, continue through the steps of that range until the appropriate 
amount is reached.
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2) If the step in the old range was three, the step in the new 
range will be no higher than step two except for the highest 
range as noted above.
3) If the step in the old range was four or five, the step in 
the new range will be no higher than step three except for the 
highest range as noted above.
A) If the step in the old range was six through nine, the step 
in the new range will be no higher than step four except for the 
highest range as noted above.
The above adjustments will result in the promotional tables attached.
II. 1980-81
A. Salary Provisions for all faculty members except those covered by Sections
B. and C. below:
1. Effective July 1, 1980 an amount equal to 7% shall be added to each range 
and step of the 1979-80 salary schedule.
2. Faculty members will be placed on the resulting salary schedule at the 
same range and step they occupied on the 1979-80 schedule.
NOTE. BECAUSE A DIFFERENT DOLLAR AMOUNT WAS ADDED TO THE RANGES AT EACH 
RANK AND/OR WORK YEAR, RANGES FROM ONE RANK OR WORK YEAR CANNOT BE INTER­
CHANGED WITH RANGES AT ANOTHER RANK OR WORK YEAR.
B. Salary Provisions for all faculty members whose 1979-80 salary is beyond the 
maximum for their range will be "equalized" by moving to the step in their 
range on the 1979-80 schedule as the range may be hypothetically extended, 
to the dollar amount that is next higher above their 1979-80 salary.
C. Faculty members for whom the application of (A) above will result in a 
salary greater than $A8,500, will be paid at the statutory maximum of 
$48,500.
D. Salary adjustments for Teaching Assistants and Graduate Assistants.
1. Effective July 1, 1980, each step of the Teaching Assistant/Graduate 
Assistant salary schedule will be increased by 7%.
2. There will be no increment in range. Teaching Assistants and Graduate 
Assistants will remain at the same step they occupied on the 1979-80 
salary schedule.
E. Faculty promotional adjustments will be determined by use of the Faculty 
Promotional Adjustment Chart.
* * * * *
Should additional information or assistance be required, please call the 
Office of Employee Relations on Extension 7162.
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PROMOTIONAL ADJUSTMENT TABLES
1979-80 and 1980-81
j Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the 6ame box is the range and ,step in the new rank.
PROMOTION FROM ASSISTANT INSTRUCTOR (AY) TO INSTRUCTOR (AY) 
Range
PROMOTION FROM ASSISTANT INSTRUCTOR (CY) TO INSTRUCTOR (CY) 
Range
17
17-1
20-1
17-2
Sio-i
17-3
20-1
18-1 18-2 1 8 - 3 / ^
18
y S  2 0 -1 y / i . 0 - 1 20-2
19-1 19-2 19-3
19 /
y /  20-1 20-2 20-3
<
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.PROMOTIONAL ADJUSTMENT TABLES
1979-80 and 1980-81
• j Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box is the range and step in the new rank.
PROMOTION FROM INSTRUCTOR (AY) TO ASSISTANT PROFESSOR (AY)
1 7 - 1 1 7 - 2 X \ l - y / ' 1 7 - X ^ 17 1 7 - 6 / X ^ 1 7 - 7 / 1 7 - ^ X
17
X ^ 2 1 - 1 y S  2 1 - 1 X ^  2 1 - 1 X ^  2 1 - 2 X ^ 2 1 - 3 X ^ :21"A X ^ 2 2 -3
1 8 - 1 / 18 - 2 X ^ 1 8 - X ^ 1 8 - ^ X 1 8 - 5 X ^ 1 8 - 6  . X ^ 1 8 - 7 X ^ 1 8 - 8 X
18
21-1 X ^ 2 1 - 1 X ^  2 1 - 1 X ^ 21- 2 > X ^  2 1 - 3 X ^ 2 1 - 4 X ^  2 2 -A X ^ 23 - 3
1 9 - 1 1 9 - 2 X ^ 1 9 - ^ X 19 1 9 - 5 X ^ 1 9 - 6 X ^ 1 9 - 7 X ^ 1 9 - 8 , X ^
19
> X 2 1 - 1 X ^  2 1 - 1 X ^  21- 2 y S  2 1 - 3 X ^ 2l_A X ^  2 2 —A X ^ 2 3 - 4 X ^ 2 A - 3  £___________
2 0 - l X ^ 2 0 - 2 X " 2 0 - X ^ 20  - y / 2 0 - ^ X ^ 2 0 - 6 X " ^ 2 0 - 7  / 2 0 - 8 X ^
20
X ^  21- 1 X ^ 2 1 - 2 X ^  2 1 - 3 /  21-A X ^  22-A X ^  2 3 -/* X ^ 2 A - A X ^ 25-4
2 1 - l ^ X 2 1 - 2 / 2 \ - \ S 2 1 - X ^ 2 1 - 5 X ^ 2 1 - 6 X ^ 2 \- T y S 21 - 8 / ^
21
X ^  21-2 X ^  2 1 - 3 /  21-A X ^  22-A X ^  23-A X ^ 2A_A y ^  25-A X ^  26-A
2 2 - l X " ^ 2 2 - 2 / ^ 22- y 2 2 - aX ^ 2 2 - 5 X ^ 22-fy r 22-1  y ' 2 2 - Z /
22
X ^  21-A X ^  2 2 - 3 /  22-A X ^ 23_A X ^  2 4 - 4 y '  25-A / S  26-A /  2 6 - 5
/ (o
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IPROMOTIONAL ADJUSTMENT TABLES
1979-80 and 1980-81
Find the present range and step in the former rank in the, upper half of the box: the 
figure in the lower half of the same box is the range and step in the new rank.
1
PROMOTIONAL ADJUSTMENT TABLES i.
1979-80 and 1980-81
Find the present range and step in the former rank in the upper half of the box: the 
figure in the lower half of the same box is the range ^nd step in the new rank.
PROMOTION FROM ASSISTANT PROFESSOR (AY) TO ASSOCIATE PROFESSOR (AY)
Range
PROMOTIONAL ADJUSTMENT TABLES
1979-80 and 1980-81
Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box is the range and step in the new rank.
PROMOTION FROM ASSISTANT PROFESSOR (CY) TO ASSOCIATE PROFESSOR (CY)
Range
- " t o -
; —j
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PROMOTIONAL ADJUSTMENT TABLES
1979-80 and 1980-81
i Find the present range and step in the former rank in the: upper half of the box: the
figure in the lower half of the same box is the range and step in the new rank.
PROMOTION FROM ASSOCIATE PROFESSOR (AY) TO PROFESSOR I (AY)
Range
t *
-X-
PROMOTIONAL ADJUSTMENT TABLES
f
1979-80 and 1980-81
Find the present range and step in the former rank in the upper half of the box: the 
figure in the lower half of the same box is the range and .'step in the new rank.
PROMOTION FROM ASSOCIATE PROFESSOR (CY)'TO PROFESSOR I (CT)
Range
//
- X  *
4
i i
J «
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PROMOTIONAL ADJUSTMENT TABLES
1979-80 and 1980-81
‘ Find the present range and Btep in the former rank in the upper half of the box: the 
figure in the lower half of the same box is the range and step in the new rank.
PROMOTION FROM PROFESSOR I (AY) TO PROFESSOR II (AY)
'Range
PROMOTION FROM PROFESSOR I (CY) TO PROFESSOR II (CY)
Range
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60 College Avenue 
New Brunswick, New Jersey 08903
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OFFICE OF
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L
Respondent:
J
We have in our file of collective bargaining agreements a copy of your agreement(s): covering the Academic Faculty^ 
at Rutgers University, and the Rutgers Council of the American Association of University 
Professors. The agreement we have on file expired June 1979.
C e r ta i n  p o r t i o n s  o f  a new Agreement have been comp le ted ;  however,  the re  
is  n o th in g  in  p r i n t  t o  be ab le  t o  send you,  e x c e p t  th e  s a l a r y  c h a r t s  w h i c h  a r e  a t t a c h e d  
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner
if  more than one. agreement, use back of form for each document. (Please Print)
1. Approximate number of employees involved 3500
7 ' A 7/
I D ' ?
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S)'
2. Number and location of establishments covered by agreement 3_campuses-"New_B runsw i c k ,_Camden, Newark, N. J
3. Product, service, or type of business _______Educa t_i ona .— ■ ns L
4. If your agreement has been extended, indicate new expiration date
_________ C h r i s t i n e  rJ . H o w r y .  A s s o c i a t e  D i r e c t o r .  O f f i c e  o f_______  "201 <^32 7162_________
Your Name and Position Employee R e la t i o n s  Area tode/Telephohe Number
________ R u tge rs .  The S ta te  U n i v e r s i t y .  60 C o l le g e  A v e . .  New B runsw ick .  N .J .  08903
Address City/State/ZIP Code
BLS 2452 (Rev. January 1980)
